Equal Opportunities Policy, Salt Road Projects CIC

Equal Opportunities are fundamental to everything we do at Salt Road Projects CIC. We believe that every individual is focus is on widening access to and through the creative arts. Culture Declares provides community. We are a network of individuals, organisations and hubs sharing knowledge and practical support to seek justice, work towards regenerative change and provide care through culture, heritage and the arts. We are putting action into creative practice, and culture into environmental activism. We will take any complaint of harassment or discrimination very seriously.
Preventing Discrimination and Harassment:
We aim to provide an environment in which all employees and other workers, volunteers, suppliers and third parties can make best use of their skills, free from unfair discrimination and harassment, and in which all decisions are based on merit. We will respond openly, fairly and without prejudice to all people who wish to take up the opportunities we have to offer. We will endeavour to set out clear criteria for the decisions we make for example, when we are appointing staff or locating projects. Salt Road Projects CIC aims to treat everyone with the same attention, courtesy and respect and not discriminate or harass unlawfully because of:
• age;
• race, ethnic origin, colour or nationality;
• disability;
• employment status (part time or full time) or trade union membership;
• pregnancy or maternity;
• income level;
• gender;
• housing status;
• marital, civil partnership or relationship status;
• religion or belief;
• sexual orientation or gender reassignment; or
• any other protected characteristic 

Promoting Equality:
In developing and locating our projects, we take various factors into account especially the views, needs and capacity of our sponsors, partner organisations and artists. Fundamental to all project decisions are our aims of widening participation in the arts and helping transform the lives of people who are disadvantaged.
This means that we target our projects at groups of people who are known from research to be vulnerable to social exclusion. These groups include:
• disabled people;
• homeless people;
• LBGTQI+ people;
• lone parents and carers;
• people living in poverty;
• people living in geographical areas of high social deprivation;
• people with little or no formal education;
• people with physical or mental health needs;
• offenders, ex-offenders and those at risk of offending;
• refugees and asylum seekers;
• substance misusers; and
• unemployed people.
Across and within these groups, the following people are often especially vulnerable to disadvantage:
• children and young people;
• older people;
• people from Black, Asian and minority ethnic groups; and
• women and girls.
These lists are not exhaustive. We recognise that there are many factors that may lead to social disadvantage, especially to exclusion from the arts, and we are always open to considering new groups of people who may need our projects.
We will not be able to reach all the groups listed above. Our projects will aim to include at least one of them, and many of our projects will reach several.

In line with the above our aims are that:
1. Salt Road Projects CIC recognises that in our society power is not held equally, and that groups and individuals have been and continue to be discriminated against on many grounds including, for example, race, sex, age, disability, sexual orientation, class, religion, marital status and where they live.
2. Salt Road Projects CIC also recognises that where direct or indirect discrimination occurs within our organisation, it is both morally and legally unacceptable.
3. The purpose of the Equal Opportunities Policy is to set out clearly and fully the positive action that Salt Road Projects CIC intends to take to combat direct and indirect discrimination in the organisation, the services it provides and in its relationships with other bodies.
4. In adopting this Equal Opportunities Policy, Salt Road Projects CIC is also making an unequivocal commitment to implementing it, so as to ensure that equal opportunity becomes a reality.
Code of Practice:
1. Salt Road Projects CIC provides activities, information and resources to work towards regenerative change and provide care through culture, heritage and the arts.
2. Where resources allow, we aim to make our meetings and events physically inclusive – e.g. paying transport costs, meeting in accessible premises, etc.
3. We also aim to make our activities inclusive in other ways for example by offering free or discounted opportunities, and by seeking to work with vulnerable members of society.  
4. People who feel they have experienced discrimination can make complaints to any of the Salt Road Projects CIC directors.
5. People will be treated with dignity and respect regardless of race, nationality, gender, sexual orientation, disability and age.
6. At all times people’s feelings will be valued and respected. Language or humour that people find offensive will not be used e.g. sexist or racist jokes or terminology which is derogatory to someone with a disability.
7. No one will be harassed, abused or intimidated on the ground of his, her or their race, sex, age, nationality or sexual orientation. 
Review
This policy will be reviewed every 2 years.
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